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1. Introduction
Substances covered by the term ‘drugs’ in this policy include illegal drugs, tobacco, alcohol, solvents and prescription or over-the-counter-medicines (used for purposes other than those for which they were prescribed/intended).
The definition of a drug given by the United Nations Office on Drugs and Crime is:
‘A substance people take to change the way they feel, think or behave’
The term ‘drugs’ and ‘drug education’, unless otherwise stated, is used throughout this document to refer to all illegal drugs controlled by the Misuse of Drugs Act 1971 and the Act’s amendments,  i.e. Drugs Act 2005.
2. Purpose of Policy
The purpose of the School’s Drugs Policy is to:
· Clarify the school’s approach to drugs for all staff, students, parents/guardians, external agencies and the wider community
· Enable staff to manage any incidents that occur, with confidence and consistency and in the best interests of those involved
· Contribute to making a safe and supportive learning environment
· Ensure the school is fulfilling its safeguarding responsibilities by ensuring that students are protected from harm and that those for who drugs are a concern, receive the appropriate care and support
· Enable staff to manage drugs on premises, and any incidents that occur, with confidence and consistency and in the best interests of those involved

3. Drugs Education
The school recognises its duty to promote children and young people’s wellbeing and is also required to promote pupils’ spiritual, moral, social and cultural development.  As part of this the school has a responsibility to help young people manage risk, reducing the likelihood they may be harmed by the use of legal and illegal drugs.
The aims of the School’s drugs education curriculum is to:
a) Increase knowledge and understanding, clarifying misconceptions about the short and long term effects of drugs, laws relating to drugs, the impact of drugs on families, communities, and personal behaviour, the prevalence and acceptability of drug use among peers, and the moral, social, and emotional issues surrounding drugs
b) Develop young people’s personal and social skills to make informed decisions to stay safe and healthy including finding information and advice and devising coping strategies
Drugs Education will be delivered via the PDL curriculum.

4. Managing Drug Related Incidents

Pupils
Drugs related incidents with primary aged pupils are hopefully a very rare occurrence, but where there is an incident, it is important that the issues are treated as a safeguarding concern.  
All concerns should be recorded and shared with the DSL or DDSL, who will make a decision as to whether this needs the support of additional outside agencies.
Parents/carers should be contacted and it may be necessary to share information with police or children’s services.

Parents
On occasion there may be a drugs related concern about a parent or ‘intel’ about a parent from another source.
Where there is a concern, then a member of SLT should be informed and they will make contact with children’s services and police as appropriate.

Staff
Any drugs related concerns regarding staff should be reported directly to the headteacher, who will act accordingly, in-line with the law and the school’s code of conduct.

5. Handling Suspected Illegal Substances
Schools’ general power to discipline, as set out in Section 91 of the Education and Inspections Act 2006, enables a member of staff to confiscate, retain or dispose of a pupil’s property as a disciplinary penalty, where reasonable to do so. In addition, Section 5 of the Misuse of Drugs Act 1971 makes lawful provision for a person, in order to prevent the commission or continuance of an offence, to take possession of a controlled drug and either destroy it as soon as reasonably practicable, or hand it to a police officer for identification and destruction.
The School does not expect staff to destroy suspected illegal substances. Any illegal substances found by all staff under any circumstances must be handed over to the police at the earliest possible opportunity. The find must be witnessed by at least one other staff member in addition to the finder, the fact recorded and the drug held in a safe location until the police have dealt with the matter. Be sure to include the following information:
• description of item
• time, date and place of seizure
• full details from whom item seized and under what circumstances
• details of member of staff seizing the item
• signatures of witness(es)
The item must be appropriately stored and not taken home, as the law is very specific regarding the disposal of controlled drugs and handling of them by unauthorised persons. Any storage, no matter how well intentioned (except while waiting for the police to collect it, once they have already been informed), is technically unlawful possession of a controlled drug.
If the police cannot attend quickly enough to remove the substance before the close of the day, the person in charge should inform the police that, in order that they are not breaking the law by possessing drugs on premises, they will be taking the drug to the nearest police station. They should give full details of their mode of transport and route and the name of the officer or number of the recorded message line they contacted to inform them of this course of action.
Where the staff member finds other substances which are not believed to be controlled drugs these can be confiscated where a teacher believes them to be harmful or detrimental to good order and discipline. This would include, for example, so called ‘legal highs’. Where staff suspect a substance may be controlled they should treat them as controlled drugs as outlined above.
 
6. Information Sharing
All issues relating to confidentiality and information sharing will be in a context that is legal and is approved of and known by the senior leadership team.
The importance of confidentiality cannot be underestimated. A pupil seeking help or advice about drugs or substance use is not going to disclose to a trusted staff member if they believe that the information will immediately be shared with their parents or the police. At the same time it is essential that teachers work within the law. The vital ingredient in the development of any successful working relationship between the teacher and young people is trust. A young person sharing personal issues with a staff member can often expect that confidentiality will be maintained. However, staff know that this is not always possible and they cannot nor should promise total confidentiality. They must explain clearly with pupils the circumstances under which information may need to be disclosed and to whom.
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